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BANK OF INDIA

Star House, Plot C-5, “G” Block, Bandra - Kurla Complex, Bandra (East), Mumbai 400051
Recruitment of Officers in various streams upto Scale IV
Project No. 2026-27/02 Notice dated 01.08.2026

BANK OF INDIA, a leading Public Sector Bank having Head Office in Mumbai, invites
applications for Recruitment of Officers as mentioned below

Submission of Online application commencing from 10.09.2026
Last date for submission of Online application 25.09.2026
Relevant date for Age and Qualification 01.08.2026
Tentative Date of Online Examination Will be advised separately

A.DETAILS OF THE POST / VACANCIES / RESERVATIONS:

Out of Age as on
Name of the Post Scale |Stream | SC | ST | OBC | EWS | GEN | TOTAL which 01.08.2026
HI | VI |OC|ID| Min. | Max.
Chief Manager — Full-Stack Engineering v SPL 1 1 2|1 28 40
Chief Manager — Digital Platforms v SPL 1 1 28 40
Cblef Manager - Supply Chain, Trade v SPL 1 1 28 40
Finance Technology
Chief Manager — Digital Banking v SPL 1 1 > 28 40
Operations
Chief Manager — IT Procurement
’ 2 4
Contracts & SLA Management v SPL 1 1 8 0
Chief Manager - IT Officer with CISA/
42
CISM/ CISSP qualifications v SPL 1 1 30
Chief Manager-Information Security v SPL 1 1 2 By 42
Total 1A% SPL 1 2 1 6 10 | 1
Out of Age as on
Name of the Post Scale |[Stream | SC | ST | OBC | EWS | GEN | TOTAL which 01.08.2026
HI | VI |OC|ID| Min. | Max.
Senl.or Mr'slnager — Full-Stack 1 SPL 1 3 1 7 12 1 28 37
Engineering
Senior Manager — Digital Platforms 111 SIPIL, 1 1 2 28 37
Senior Manager - Finacle Application 11 SPL 1 1 1 3 28 37
Support
Senior Manager — Infrastructure 11 SPL 1 1 1 3 28 37
Operations
Senior Manager - Solution &
Technology Architecture 11 s 1 2 - 28 37
Senior Manager — Data Engineering I11 SPL 1 1 1 1 4 28 37
Semor Manager — API Governance & 11 SPL 1 1 > 4 28 37
Security
Senl_or Mgnager — DevSecOps 11 SPL 1 > 3 28 37
Engineering
Sen1c_>r Manager — IT Procurement 11 SPL 1 1 > 28 37
Specialist
Senlc?r_Mana_ger — Database 11 SPL 1 1 > 28 37
Administration
Senior Manager -Information Security 111 SPL 1 1 1 1 2 6 1 28 37

N4




J a. oc ARIGIR, 0 A¥Ud AYAIR AHRIR /

> 4
Out of Age as on
Name of the Post Scale |Stream| SC | ST | OBC | EWS | GEN | TOTAL which 01.08.2026
HI|VI|OC|ID| Min. | Max.
oo craape ot R CISA | | s | 1| 1| s 1 | a0
Total II1 SPL 7 3 13 4 7272 49 1|1
Out of Age as on
Name of the Post Scale |Stream| SC | ST | OBC | EWS | GEN | TOTAL which 01.08.2026
HI|VI|OC|ID| Min. | Max.
Manager - Full-Stack Engineering I1 SPL 2 1 3 1 11 18 1 25 35
gﬁ;igeiii;gRE /LOS/ Decisioning I SPL 1 > 1 4 o5 35
Manager - Digital Platforms I1 SPL 1 1 2 1 5 25 35
gg:fi‘fgn's‘qpp“cation Support & 1 SPL 2| 1 3 1 4 11 | 1 25 | 35
Manager - Infrastructure Operations I1 SIPIL 2 1 3 1 5 12 1 25 35
Manager - IT System Administrator I1 SPL 2 2 25 35
Manager - Performance testing I1 SPL 2 2 25 35
Manager — Automation Testing I1 SPL 2 3 25 35
Manager - IT Procurement Specialist I1 SIPIL 1 4 25 35
Manager - IT Project Manager 11 SPL 3 25 35
Manager - Business Analysis I1 SPL 2 25 35
Manager — Data Analytics I1 SPL 2 1 5 25 35
Manager — DevSecOps Engineering I1 SPL 3 25 35
Manager - Ul/UX Design I1 SIPIL 2 2 25 35
}\flir;iiiir'o—rlEmerging Technology & I SPL > o5 35
Xl?cr}llail‘cg(eecr‘t;rseolution & Technology I SPL > > o5 35
Manager — Database Administration I1 SIPIL 1 1 25 35
Manager-Information Security I1 SPL 1 1 2 1 3 8 1 25 32
ot S CSMT | Ty s | 1| 1| 2| 1| 2| 27 | 38
Law Officers 11 SPL 2 1 3 1 3 10 1 25 30
Fire Officer 11 SPL 2 2 25 35
Security Officer I1 SPL 1 1 2 1 5 10 25 35
Total II SPL 17 31 11 51 118 (1| 1| 1| 2
Out of Age as on
Name of the Post Scale |[Stream | SC | ST | OBC | EWS | GEN | TOTAL which 01.08.2026
HI|VI|OC|ID| Min. | Max.
Officer — Full-Stack Engineering I SPL 1 1 2 1 1 6 21 30
8g;i21;i;r?sr)plication Support & I SPL 1 > 1 4 21 30
Officer — Data Analytics I SPL 1 1 2 21 30
Officer — Data Engineering I SIPIL 1 1 2 21 30
Officer — QA & Test Engineering I SIPIL 2 2 21 30
Officer-Information Security I SPL 2 2 gy 30
Civil Engineer I SPL 1 3 1 5 10 | 1 25 30
Total I SPL 2 7 2 13 28 | 1

Note: The above vacancies are inclusive of backlog. The number of vacancies and also the number of reserved vacancies is provisional and

may vary according to actual requirements of the Bank.
The designation / name of the posts is only indicative as per respective scale and same does not intend to confer any special

advantages to the selected candidate. The bank reserves the right to change the name of post / designation at any time without notice.

Abbreviations stand for:

SC - Scheduled Caste, ST - Scheduled Tribe, OBC - Other Backward Classes, EWS -Economically Weaker Section, GEN - General/
Unreserved Category, PWD/ PwBD - Persons with Disabilities/ Persons with Benchmark Disabilities, OC / VI / HI / ID - As mentioned in para

B.1V below, XSM — Ex-Servicemen, GBO- General Banking Officer, SPL- Specialist Officer

PAY SCALE: Basic pay as below and other allowances and perquisites as applicable:

Present Scale of Basic Pay (in Rs.) —

SCALE / GRADE

SCALE OF PAY

Junior Management Grade Scale - | (JMGS-I)

48480 — 2000 (7) — 62480 — 2340 (2) — 67160 — 2680 (7) — 85920

(2)
Middle Management Grade Scale - I| (MMGS-II) 64820 — 2340 (1) — 67160 — 2680 (10) — 93960
Middle Management Grade Scale - lll (MMGS-III) 85920 — 2680 (5) — 99320 — 2980 (2) — 105280
Senior Management Grade Scale - IV (SMGS-1V) 102300 — 2980 (4) — 114220 — 3360 (2) — 120940
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ELIGIBILITY CRITERIA (as on 01.08.2026)

Candidates, intending to apply for above post should ensure that they fulfil the minimum eligibility criteria specified by Bank for
respective post:

Please note that the eligibility criteria specified herein are the basic criteria for applying for the post. Candidates must necessarily
produce the relevant documents pertaining to category, nationality, age, educational qualifications, work experience etc. in original along
with a photocopy thereof in support of their identity and eligibility as indicated in the online application form at the time of interview and any
subsequent stage of the recruitment process as required by the Bank. Please note that no change of category as well as any other details will
be permitted at any stage after registration of the online application. Merely applying / appearing and being shortlisted in the online test and/
or interview and/or subsequent processes does not imply that a candidate will necessarily be offered employment. No request for considering
the candidature under any category other than the one in which one has applied will be entertained.

Educational Qualifications/ Experience etc. (As on 01.08.2026):

(1) Candidates belonging to reserved category (SC/ ST/ OBC/ PWD) applying for reserved vacancies (SC/ ST/ OBC/ PWD) will be entitled
for relaxation of 5%, wherever minimum 60% marks is stipulated in Educational Qualifications i.e. they should have minimum 55% marks.

(2) Candidate should indicate the percentage obtained in Graduation calculated to the nearest two decimals in the online application. Where
CGPA / OGPA is awarded, the same should be converted into percentage and indicate the same in online application. The fraction of
percentage will be ignored i.e. 59.99% will be treated as less than 60% and 54.99% will be treated as less than 55%.

(8) Calculation of Percentage: The percentage marks shall be determined as per norms of respective Universities.

(4) Candidates who were holding the similar post in Bank of India in the past are not eligible, hence need not apply.

(5) Candidates ready to work anywhere in India should apply.

(6) Candidates having the requisite qualification stipulated for the post can only apply.

(7) The candidates can apply only for one post. In case of multiple applications, only the latest valid (completed) application will be retained
and the application fee/ intimation charges paid for the other multiple registration(s) will stand forfeited.

HOW TO APPLY

Detailed guidelines/ procedures for

[a] Application registration

[b] Payment of fees

[c] Photograph, signature, left thumb impression and handwritten declaration scan and upload

Candidates can apply only online from 10.09.2026 to 25.09.2026 and no other mode of application will be accepted.

IMPORTANT POINTS TO BE NOTED BEFORE REGISTRATION

Before applying online, candidates should:

(i) Scan their photograph, signature, left thumb impression and handwritten declaration ensuring that the photograph, signature, left
thumb impression and Classification: Internal handwritten declaration adhere to the required specifications as given under Guideline for
documents scan and upload.

(i) Have a valid personal email ID and mobile no., which should be kept active till the completion of this Recruitment Process. Bank may send
call letters for the Online Examination/Interview etc. through the registered e-mail ID. In case a candidate does not have a valid personal
e-mail ID, he/she should create his/her new e-mail ID and mobile no. before applying on-line and must maintain that email account and
mobile number.

(iif) Have a valid ID proof such as PAN card/ Aadhaar Card/ Passport/ Permanent Driving License/ Voter’s Card, etc.

GENERAL INSTRUCTIONS

(1) Candidates will have to invariably produce and submit the requisite documents such as valid call letter, a photocopy of photo-identity
proof bearing the same name as it appears on the online submitted application form etc. at the time of examination and interview
respectively.

(2) Before applying for the mentioned posts, the candidate should ensure that he/she fulfils the eligibility and other norms mentioned in this
advertisement. Candidates are therefore to carefully read this advertisement and follow all the instructions given for submitting online
application. It is the primary responsibility of the candidate to ensure that he/she belongs to the Caste/Tribe as mentioned by him/her in
online application.

(3) A Candidate’s admission to the examination/ shortlisting for interview and/ subsequent process is strictly provisional. The mere fact that
the call letter(s) has been issued to the candidate does not imply that his/ her candidature has been finally cleared by Bank. Bank would
be free to reject any application, at any stage of the process, cancel the candidature of the candidate in case it is detected at any stage
that a candidate does not fulfil the eligibility norms and/or that he/she has furnished any incorrect/false information/certificate/documents
or has suppressed any material fact(s). If candidature of any candidate is rejected for any reasons according to the terms and conditions
of this advertisement, no further representation in this regard will be entertained. If any of these shortcomings is/are detected after
appointment his/her services are liable to be summarily terminated.

(4) Decision of Bank in all matters relating to selection process will be final and binding on the candidate. No correspondence or personal
enquiries shall be entertained by the Bank in this behalf.

(5) Not more than one application should be submitted by any candidate. In case of multiple Applications only the latest valid (completed)
application will be retained and the application fee/ intimation charges paid for the other multiple registration(s) will stand forfeited.

(6) The scribe arranged by the candidate should not be a candidate for the examination. If violation of the above is detected at any stage
of the process, candidature of both the candidate and the scribe will be cancelled.

(7) Multiple attendance / appearances in the online examination and/or interview will be summarily rejected/ candidature cancelled.

(8) Online applications once registered will not be allowed to be withdrawn and/or the application fee/ intimation charges once paid will not
be refunded nor be held in reserve for any other examination.

(9) Any resulting dispute arising out of this advertisement including the recruitment process shall be subject to the sole jurisdiction of the
Courts situated at Mumbai.

(10) Canvassing in any form will be a disqualification.

(11) No request for change of address, or changes in any other details mentioned in the online application form will be entertained.

(12) In case any dispute arises on account of interpretation of clauses in any version of this advertisement other than English, the English
version available on Banks website shall prevail.

(13) A candidate should ensure that the signatures appended by him/her in all the places viz. in his/her call letter, attendance sheet etc. and
in all correspondences with the Bank in future should be identical and there should be no variation of any kind. Signature in CAPITAL
LETTERS will not be acceptable.

For More Detials Please visit website www.bankofindia.bank o
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Software Technology Parks of India

(An Autonomous Society under Ministry of Electronics & Information Technology, Govt. of India)
Employment Notice No. 2(4)/I/STPI-HQ/2026-27

Software Technology Parks of India (STPI), an autonomous society under Ministry of Electronics & IT (MeitY) invites applications from the eligible candidates for filling up Group
‘B’ & below S&T, and non-S&T vacancies given below. The vacancies are proposed to be filled up by Absorption and/or Direct Recruitment basis.

SIl. No. 1

Post Code : A-5 (Non-S&T)
Name of the post _ v :+ | Administrative Officer (A-V)
Pay Matrix Level : 2 g Level 7 (Rs. 44900-142400)
Age Limit (Max.) 3 For appointment on Absorption basis 56 years
i For appointment on direct recruitment basis 40 years (Relaxation as per Govt. of India rules)

No. of post : * 02 (UR-02) > 01 (UR) - STPI - Bengaluru.

v , ) » 01 (UR) - STPI - Guwahati
Mode of recruitment : Absorption/ Direct Recruitment basis. 5 :

Essential Qualifications and Experience:

For Direct Recruit:

® Graduate in any discipline from a recognized University with six years’ experience in the field of Personnel/ Administration/ Vigilance. OR
® Post Graduate in any discipline from a recognized University with four years’ experience in the field of Personnel/ Administration/ Vigilance.
Desirable: Diploma in Personnel/ Financial/ Purchase Management.

OR

MBA from recognized University with one year expenence in the field of Personnel/ Administration/Vigilance.

For Absorption: -

In case of absorption, officers of the Central/ State Govt./ PSUs/ Autonomous Bodies:
(i) Holding analogous post on regular basis OR havmg Five (5) years regular service in Pay Matrix Level-6 (Rs. 35400-112400) and having experience in Administration/

Personnel/ Vigilance.

(ii) Possessing qualifications as prescribed for Direct Recruitment.

Sl. No. 2
Post Code 5 ES-5 (S&T)
Name of the post : Member Technical Support Staff (MTSS) ES-V
Pay Matrix Level : Level 6 (Rs. 35400-112400) '
Age Limit (Max.) R For appointment on Absorption basis 56 years
' _ ’ : For appointment on direct recruitment basis 36 years (Relaxation as per Govt of India rules)
No. of post : * 01 (UR-01) : » 01 (UR) - STPI - Hyderabad
Mode of recruitment 1 Absorpiionl Direct Recruitment basis. '

Essential Qualifications and Experience:
For Direct Recruit: .
® Three years Diploma in Electronics/ Computer Science/ Information Technology/ Telecommunication OR Bachelor in Electronics/Computer Science/ Computer Application/
IT OR possessing DOEACC ‘A’ level certificate.
Experience: Two years’ experience.
For Absorption: In case of absorption, officers of the Central/ State Govt./ PSUs/ Autonomous Bodies:
41(i) Holding analogous post on regular basis OR having Three (3) years regular service in Pay Matrix Level-5 (Rs. 29200-92300). ‘
(if) Possessing qualifications as prescribed for Direct Recruitment.

*Note: Out of the total 03 vacancies mentioned in Sl. No. 1 & 2, 01 vacancy is reserved for PH(VH)

Si. No. 3 ,
Post Code ‘ : ES-4 (S&T)
Name of the post : Member Technical Support Staff (MTSS) ES-IV
Pay Matrix Level v B Level 5 (Rs. 29200-92300)
Age Limit (Max.) S For appointment on Absorption basis 56 years
: For appointment on direct recruitment basis 34 years (Relaxation as per Govt. of India rules)
No. of post . **03 (SC-01, OBC-01, EWS-01) > 01(SC) - STPI - Indore (Bhopal)
> 01 (OBC)-STPI-Noida
> 01 (EWS) - STPI - Hyderabad
Mode of recruitment : Absorption/ Direct Recruitment basis.

Essential Qualifications and Experience:

For Direct Recruit:

® Three years’ Diploma in Electronics/Computer Science/ Information Technology/ Telecommunication or Bachelor in Electromcs/Computer Science/ Computer Application/ IT
or possessing DOEACC ‘A’ level certificate. ' :

Experience: One year .

For Absorption: In case of absorption, officers of the Central/ State Govt./ PSUs/ Autonomous Bodies:

(i) Holding analogous post on regular basis OR having Three (3) years regular service in Pay Matrix Level-4 (Rs. 25500 -81100).

1(ii) Possessing qualifications as prescribed for Direct Recruitment.

SI. No. 4
Post Code : A-2 (Non-S&T)
Name of the post : Assistant (A-ll)
Pay Matrix Level : Level 4 (Rs. 25500-81100)
" Age Limit (Max.) : For appointment on Absorption basis v 56 years
: B For appointment on direct recruitment basis 32 years (Relaxation as-per Govt. of India rules)
No. of post : **01 (UR-01) . > 01 (UR)- STPI - New Delhi
Mode of recruitment ' - | = | Absorption/ Direct Recruitment basis.

Essential Qualifications and Experience:

For Direct Recruit: _ )

Graduate in any discipline from a recogﬁized University.

Desirable: Six months’ certification course in Computer Operations.

For Absorption: In case of absorption, officers of the Central/ State Govt./ PSUs/ Autonomous Bodies:

(i) Holding analogous post on regular basis OR having Five (5) years regular service in Pay Matrix Level-2 (Rs. 19900-63200).
(ii) Possessing qualifications as prescribed for Direct Recruitment.
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Sl.No.5
Post Code : | S-1(Non-S&T)
Name of the post : | Office Attendant (S-I)
Pay Matrix Level | : | Level1(Rs. 18000-56900) ;
Age Limit (Max.) : | Forappointment on direct recruitment basis 30 years (Relaxation as per Govt. of India rules)
No. of post ‘ + | ™03 (0BC-02, SC-01) , » 01(0BC) - STPI - Bengaluru
» » 01(0BC)- STPI-Noida
» 01(SC) - STPI-Noida
Mode of recruitment : | Direct Recruitment basis.
Essential Qualifications:
For Direct Recruit:
Matriculate or equivalent.

Desirable: Knowledge of typing, computer and operating bhotocopying/ fax machine/ Tea Coffee maker etc.
**Note: Out of the total 07 vacancies mentioned in SI. No. 3,4 & 5, 03 vacancies are reserved for PH (02-VH & 01-MD)

How to apply:

Candidates meeting the above eligibility requirements may apply online at website www.stpi.in. No other mode of application shall be accepted. Candidate may kindly assure
to fill online application properly and should complete all essential steps of online application. Persons working in Central/ State Government/PSUs/Autonomous organizationg-
may submit a copy of NOC issued from their organization at the time of applying online. Only completed filled online applications shall be considered for further
process of recruitment. ' ,

Application Fee: Candidate has to pay an application fee of Rs. 500/- (Rupees five hundred only) per-application. The mode and process of payment shall be specified in the
online application portal. No fee is required to be paid by female candidates and candidates belonging to SC/ ST/ PH category. Fee once paid shall not be refunded.

Selection process: Selection for the above posts shall be as follows:

SI. No. Name of the post(s) Pay Matrix Level Mode of Selection
1. . Administrative Officer (A-V) Level 7 (Rs. 44900-142400) Written examination.
2, Member Technical Support Staff (MTSS) ES-V Level 6 (Rs. 35400-112400) Written examination.
3. Member Technical Support Staff (MTSS) ES-IV , Level 5 (Rs. 29200-92300) Written examination.
4. ’ Assistant (A-ll) ' Level 4 (Rs. 25500-81100) Written examination.
5 Office Attendant (S-I) Level 1 (Rs. 18000-56900) - Written examination & Skill Test

Only the completed online applications by the last date of receipt of online application shall be considered for screening and only screened-in candidates shall be called for Written
examination. Candidate qualified in written examination shall be offered appointment according to merit. : e
Last Date of receipt of online applications: Within 45 days of the publication of this advertisement in the Employment News.

(For information on Essential Qualification and Experience, how to apply, Application Fee, General Terms and Conditions, Screening/Selection Criteria, Opening date
for submission of online application, Last/Closing Date of Receipt of Online Application, written examination syllabus, examination center, etc. the candidates may

refer to STPI website WWW'Stp"m)' (For more details see Employment News Dt. 29 August-26 to 4 September-2026 Issue) ®

CRECERIEIECERERCTERETICY

11. | Additional details about employment please : | 16. | A. Additional Information

state whgther working under - (indicate the - | i) Additional Academic Qualification
n)arge (:f ;:rgsent emplczyer). | i) Professional Training
a) Central Governmen | .
b) State Government | il WOTk Expenen?e
¢) Autonomous Organisation - B. Achievements, if any
| d)) SO_VemTent Undertaking | 17. | Please state whether you are applying for
e) Universities | | ot 1 e
ISTC)/ IRe-
1 Ot sz ipediy) g::;tatlon( S C) Absorption /Re-employment
12. | Please state whether you are working in the '
same Department and are in the feeder grade 18, _Whether derongi o oliaT

or feeder to feeder grade.

| have carefully gone through the vacancy circular/advertisement and | am wel
13. | Are you in Revised Scale of Pay? aware that the information furnished in the Curriculum Vitae duly supported by the
14, | Total emoluments per month now drawn. A documents in respect to Essential Qualification/Work Experience submitted by me wil
also be assessed by the Selection Committee at the time of selection of the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact héving a bearing on my selection has been suppressed/ withheld.

Basic Pay inthe PB |- Grade Pay Total Emoluments

| Dated:
15. | In case the applicant belongs to an Organization which is not following (Narme ol agpicant)
Central Government Pay Scale, the latest salary slip issued by the AGAESSssssss
Organization ShOWing the following details may be enclosed. (For more details see Employment News Dt. 29 August-26 to 4 September-2026 Issue)
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F. No. A-11011/22/2005-N/DGHS
HARd @ah/Government of India

e e ufian shedmot Haera/Ministry of Health & Family Welfare

wreeR 9t "veiHevnera/Directorate General of Health Services

ARG 31 ANT /Nursing Section
Room No. 707-A, PG Hostel, NCDC, 22, Shamnath Marg, Delhi-110054.

VACANCY CIRCULAR

. B ’ Method of Recruitment Method of Recruitment
Filling up 01 vacant post of Professor-cum-Principal and 01 vacant post of - - - = : -
Professor-cum-Vice Principal in Rajkumari Amrit Kaur College of Nursing, By composite method [Deputation | By promotion failing which by deputation
Lajpat Nagar, New Delhi - 110024 - reg. (Including short term contract) Plus | including short term contract.
It is proposed to fill up one (01) vacant post of Professor-cum-Principal in Pay Promotion].

Level 13 (Rs. 1,23,100-2,15,900/-) of the Pay Matrix and one (01) vacant post of 2. It is requested to forward the applications of interested and eligible officers in the
Professor-cum-Vice Principal in Pay Level-12 (Rs. 78,800-2,09,200/-) of the Pay given proforma through proper channel so as to reach the undersigned within 60
Matrix in Rajkumari Amrit Kaur College of Nursing, Lajpat Nagar, New Delhi - 110024 days from the date of publication of this Advt. in the Employment News.
from the officers of Central or State Government or Union Territories or Statutory or While forwarding the applications, it may please be ensured that the particulars of
Autonomous Organizations or Public Sector Undertakings or Universities or Research the candidates are duly verified. The application must be forwarded along with the
Institutions as per details as under:- following documents:

Professor-cum-Principal Professor-cum-Vice Principal (i) Original APARSs / photocopies of the APARSs, duly attested, by an officer not below
the rank of Under Secretary, for the last five years; '

Officers of Central or State Government | Promotion . - - .
: ) ii) Vigilance Clearance Certificate;
or Union Territories or Statutory or | Associate Professor in Level-11 :iig) |ntgegrity Certificate:
Autonomous Organisations or Public | of the Pay Matrix with five years (iv) No Major/Minor peﬁalty certificate for the last ten years;
Sector Undertakings or Universities or | regular service in the grade and (v) Details of cooling off in respect of past Central deputati;)n

Research Institutions: have undergone training in Nursing
(A) (i) holding analogous post on | Education and Administration in Post-
regular basis in the Parent Cadre/ | graduation in Nursing.

3. Applications not received in the prescribed proforma or received after the prescribed
closing date or not accompanied by supporting certificates/documents in support of
Qualification and Experience claimed by the candidates would not be processed for

Department; or . Note-: Where juniors who have determining the eligibility of the candidates for the selection and shall be liable to be
(ii) with five years’ service rendered | completed their qualifying or eligibility rejected.

after appointment thereto on regular | service are being considered for 4. The candidates who apply for the post will not be allowed to withdraw their candidature
basis in Level- 12 in the pay matrix | promotion, their seniors would also subsequently. The pay of the officers selected for appointment on deputation basis will
or equivalent in the parent cadre or | be considered provided they are not be regulated in terms of DOPT’s OM No. 6/8/2009-Estt. (Pay I1) dated 17.06.2010, as
department, and short of the requisite qualifying or amended from time to time.

(B) Possessing the following educa- | eligibility service by more than half of 5. This Directorate reserves the right to accept/reject any application without assigning
tional qualifications and experience: such qualifying or eligibility service or any reason thereof.

(i) Master’s Degree in Nursing from a | two years, whichever is less, and have

recognized University; successfully completed their probation (RAJNI BALA)
(ii) Registered as a Nurse and Midwife | period for promotion to the next higher . DEPUTY DIRECTOR
with State Nursing Council; and’ grade along with their juniors who have Telephone: 011-23910025
(ili) Fifteen years’ experience with | already completed such qualifying or Post applied for:

M.Sc. (Nursing) out of which twelve | eligibility service. ‘ CURRICULUM VITAE

years should be teaching experience | Deputation [Including short term
with minimum of five years in Collegiate | contract]. 1. | Name &Address (In Block Letters)
Programme; Officers under the Central Govern- 2. Date of Birth (In Christian era)

(iv) Three vyears’ experience in | ment or State Government or
administration in Nursing in State | Union Territories or Recognised
or Union Territories or Central | Research Institutions or Universities
Government. - or Public Sector Undertakings or 4. Education Qualification
Desirable: | Semi-Government or Statutory or

3. i) Date of entry into service
ii) Date of retirement under Central/State Govt. Rules.

5. Whether Education and other qualifications Required for the

M.Phil/Ph.D. in Nursing : Autonomous Organisations:- e

Note-1: The departmental Vice | (A)(i) holding analogous post on regular post are satisfied

Principal in Level-12 in the Pay Matrix | basis in the Parent Cadre /Department, | Qualification/Experience required as mentioned in the
with five years of regular service in | or advertisement/vacancy circular

the grade and having the educational | (ii) With five years’ service in Level-11 Essential

qualifications and experience pres- | in the pay matrix or equivalent; and | - -

cribed for considering appointment on | (B) Possessing the qualifications and A) Qualification

deputation basis is considered along | experience as under: Master degree in Nursing

with outsiders. If the departmental
candidate is selected for appointment

(i) Master’'s Degree in Nursing from a
recognized University;

Registered as Nurse and Midwife with State Nursing Council

to the post, it shall be treated as having | (ii) Registered as a Nurse and Midwife (Regd No.)
been filled by promotion. with State Nursing Council, and B) Experience
Note 2: Period of deputation (including | Experience:

short term contract) including period
of deputation (including short term

contract) in another ex-cadre post | be teaching experience with minimum 3 years’ experience in administration in Nursing in State/UT/
held immediately preceding this | of five years in Collegiate Programme. Central Govt.

appointment in the same or some | (iv) Three years’ experience in Desirable

other Organisation or Department of | administration in Nursing in State

the Central Government shall ordinarily | or Union Territories or Central M.Phil/Ph.D in Nursing

not to exceed five years. The maximum | Government. 6. | Please state clearly whether in light of entries made by you
age limit for appointment by deputation | Desirable: above, you meet the requisite Essential Qualification and

(including short term contract) shall be
not exceeding fifty-four years, as on the
closing date of receipt of application.

(iii) Twelve years’ experience with M.Sc.

(Nursing) out of which ten years should 12 years in collegiate programme

15 years’ experience with M.Sc. (N) out of which

M.Phil /Ph.D. in Nursing. work experience for the post.

Note 1: The departmental officers in

the feeder category who are in direct 7. Details of Employment in chronological order

line of promotion shall not be eligible
Fair coﬁsideration for appointr%ent Officel/ Post heldon | From | To Pay Band and Nature of
on deputation (including short term Institution | Regular Basis Grade Pay/ Duties
contract). Similarly the deputationist Pay Scale
shall not be eligible for consideration for
appointment by promotion. - -
Note 2: Period of deputation (including Details of ACP/MACP with Pay Band and Grade Pay
short term contract) including period . Office/ Pay, Pay Band and Grade Pay From To
of deputation (including short term Institution drawn under ACP/MACP Scheme
contract) in another ex-cadre post
held immediately preceding this -
appointment in the same or some other 8. Nature of present employment i.e. Ad-hoc Temporary or
Central Government shall ordinarily not 9. In case the present employment is held on deputation /contract
to exceed four years. The maximum basis, please state. ,
gge lmyt for appointment by deputation 10 If any post held on deputation in the past by the applicant, date
(including short term contract) shall be . i
. . of return from the last deputation and other details.
not exceeding fifty-six years, as on the A

~ closing date of receipt of application. (b{j&qm WirL o2 4 GUR)
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IMPORTANT POINTS:

1.

2.
3.

B

12.

I

FORANY QUERY, PLEASE WRITE TO US THROUGH LINK “CONTACT US” WHICH IS AVAILABLE ON BANK’S WEBSITE (URL — https://
sbi.bank.in/web/careers/post-your-query

(b2t Wiedl w612 ¢ Gurd A1)

appearance by a candidate at the time of interview / joining will result in rejection/ cancellation of candidature, summarily. However, if
eligible, candidate may apply for both the post(s).

The Bank reserves the right to change the notified vacancies including the reserved vacancies without assigning any reason(s), whatsoever.
The Bank reserves the right to cancel / modify the recruitment process entirely or partially at any stage / time, if so warranted, without
assigning any reason thereof and the Bank shall not be liable to refund the fee or pay any compensation to the applicant.

Candidates furnishing false information / suppressing the facts will be disqualified and shall be liable for debarment and legal/criminal
action. Candidates who attempt fraud/impersonation shall be liable to be debarred from future recruitment process conducted by the Bank.
The selected candidates, after recruitment, shall be on probation as per Bank’s extant recruitment Policy in force / amended/ modified from
time to time, for the respective Post.

All recruitment under this project shall be entirely at the discretion of the Bank.

The Bank will decide the Venues(s) / Centre(s) for interview, if shortlisted. Candidates will have to appear for the interview, if called, at a
Centre / venue as decided by the Bank and no request in this regard will be entertained by the Bank.

In case a candidate is called for interview and is found not satisfying the eligibility criteria (Age, Educational Qualification, Other qualification,
Experience etc.) he/ she will neither be allowed to appear for the interview nor be entitled for reimbursement of any travelling expenses.

In case more than one candidate score same marks as cut-off marks in the final merit list (common marks at cut-off point), such candidates
will be ranked in the merit according to their age in descending order.

The Bank takes no responsibility for any delay in receipt or loss of any communication, whatsoever.

Candidates serving in Govt./ Quasi Govt. offices, Public Sector undertakings including Nationalized Banks and Financial Institutions are
advised to submit ‘No Objection Certificate’ from their employer at the time of interview, failing which their candidature will not be considered
and travelling expenses, if any, otherwise admissible, will not be paid.

In case of selection, candidates will be required to produce proper Discharge certificate/Relieving Certificate from the current employer at
the time of taking up the recruitment.

Any candidate who has any disciplinary proceedings pending or contemplated against him/her as on date will not be eligible to apply. An
undertaking (available on Bank’s career page against Adv. No. CRPD/SC0/2026-27/15 from the applicant need to be uploaded at the time
of online application.

ALL REVISIONS/ CORRIGENDUM (IF ANY) WILL BE HOSTED ON THE BANK’S WEBSITE ONLY

TEACHING & TRAINING EXPERIENCE WILL NOT BE COUNTED FOR ELIGIBILITY.

HARD COPY OF APPLICATION & OTHER DOCUMENTS NOT TO BE SENT TO THIS OFFICE.

The position of Trade Finance Officers (JMGS-I / MMGS I1) shall remain in Specialist cadre and will have no provision for conversion
into General cadre.

Reservation for PwBD candidates is horizontal and is included in the overall vacancy of the respective parent category.

The number of vacancies including reserved vacancies mentioned above are provisional and may vary according to the actual requirement
of the Bank.

Posting / Placement / Utilization of the selected candidates will be done at the sole discretion of the Bank.

Maximum age indicated is for Unreserved category candidates. Relaxation in upper age limit will be available to reserved category
candidates as per Govt. of India guidelines (wherever applicable).

No change in the category of any candidate is permitted after registration of online application, no correspondence/email/phone will be
entertained in this regard.

Candidate belonging to OBC category but coming in the ‘Creamy Layer’ are not entitled to OBC reservation and age relaxation. They
should indicate their category as ‘UR’ or UR (PwBD) as applicable.

A declaration will have to be submitted in the prescribed format by candidates seeking reservation under OBC category stating that he/
she does not belong to the creamy layer as on last date of online registration of application. OBC certificate containing the ‘non-creamy
layer’ clause, issued during the period 01.04.2026 to the date of interview, should be submitted by such candidates, if called for interview.
No request for extension of time for production of requisite certificate beyond the said date shall be entertained and candidature will be
cancelled.

Candidates belonging to reserved category including Person with Benchmark Disabilities (PwBD) for whom no reservation has been
mentioned are free to apply for vacancies announced for Unreserved category provided they fulfil all the eligibility criteria applicable to
Unreserved Category.

Only persons with benchmark disabilities would be eligible for reservation under PwBD category. “Benchmark disability” means a person
with not less than 40% of a specified disability where specified disability has not been defined in measurable terms and includes the
persons with disability, where disability has been defined in a measurable term, as certified by the certifying authority. A person who
wants to avail the benefit of reservation will have to submit latest Disability Certificate, on prescribed format, issued by Medical Authority
or any other notified Competent Authority (Certifying Authority). The certificate should be dated on or before last date of registration of
application. In absence of valid certificate, the candidature will be liable for cancellation / rejection and no communication in this regard
will be entertained by the Bank. Horizontal reservation has been provided to Persons with Benchmark Disabilities as per section 34
of “The Rights of Persons with Disabilities Act (RPWD), 2016”. Suitable categories of disabilities and Functional requirements for the
post(s) will be in reference to the Gazette of India, Notification No. 38-16/2020-DD-Ill dated 4th January 2021, Ministry of Social Justice
and Empowerment [Department of Empowerment of Persons with Disabilities (Divyangjan)].

Reservation for Economically Weaker section (EWS) in recruitment is governed by Office Memorandum No. 36039/1/2019-Estt (Res)
dtd. 31.01.2019 of Department of Personnel & Training, Ministry of Personnel (DoPT), Public grievances & Pensions, Government Of
India. Benefit of Reservation under EWS category can be availed of only upon production of “Income and Asset Certificate” issued by
the competent authority on the format prescribed by Govt. of India for the relevant financial year as per the extant DoPT guidelines on
or before the closure of online application date. The EWS candidates should note that in case, they are not in possession of “Income
& Asset Certificate” for the FY2025-26 as per the extant DoPT guidelines on or before the closure of online application date, such
candidates should apply under “UR Category” only
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State Bank of India

Email: crpd@sbi.co.in

RECRUITMENT OF SPECIALIST CADRE OFFICER ON REGULAR BASIS

ONLINE REGISTRATION OF APPLICATION & PAYMENT OF FEES: FROM 29.08.2026 TO 19.09.2026

State Bank of India invites online applications from eligible Indian citizens for recruitment to the Specialist Cadre Officers Post on Regular

Basis. Candidates are requested to apply online through the link given on Bank’s official website https://sbi.bank.in/web/careers/currentopenings.
The candidates, who intend to apply for the post are advised to apply only after carefully reading and understanding the

undernoted contents of this notification.

(1) BRIEF SUMMARY OF THE RECRUITMENT: POST: TRADE FINANCE OFFICER - IBG (TFO-IBG)-JMGS-I
(A) Age (As on 31.07.2026): Minimum-21 years, Maximum-30 years
(B) Essential Academic Qualification: (As on 31.07.2026):
Mandatory: Graduate (any discipline) from Government recognized University or Institution & Certification in Forex Operations from IIBF
(Certificate should be dated on or before 31.07.2026)
» Preferred: Certificate for Documentary Credit Specialists (CDCS) certification by LIBF / Certificate for Specialists in Demand Guarantees
(CSDG) by LIBF/ Certified Trade Finance Professional (CTFP) by ICC Academy (Certificate should be dated on or before 31.07.2026).
OR
* Global Trade Certificate (GTC) by ICC Academy/ Certificate in International Trade Finance (CITF) by LIBF/ Certificate in International Trade
Finance (lIBF) (Certificate should be dated on or before 31.07.2026)
(C) Experience (As on 31.07.2026): Minimum 1 year experience (Post Essential Academic Qualification experience) in Trade Finance
processing and operations mandatorily in Officer/Official role in any scheduled commercial Bank (preferably as a maker role).

() BRIEF SUMMARY OF THE RECRUITMENT: POST: TRADE FINANCE OFFICER - IBG (TFO-IBG)- MMGS-II
(A) Age (As on 31.07.2026): Minimum-23 years, Maximum-32 years
(B) Essential Academic Qualification: (As on 31.07.2026)
Mandatory: Graduate (any discipline) from Government recognized University or Institution & Certification in Forex Operations from |IBF (Certificate
should be dated on or before 31.07.2026)
» Preferred: Certificate for Documentary Credit Specialists (CDCS) certification by LIBF / Certificate for Specialists in Demand Guarantees
(CSDG) by LIBF/ Certified Trade Finance Professional (CTFP) by ICC Academy (Certificate should be dated on or before 31.07.2026)
OR
* Global Trade Certificate (GTC) by ICC Academy/ Certificate in International Trade Finance (CITF) by LIBF/ Certificate in International Trade
Finance (lIBF) (Certificate should be dated on or before 31.07.2026)
(C) Experience (As on 31.07.2026): Minimum 3 years’ experience (Post Essential Academic Qualification experience) in Trade Finance processing
mandatorily in Officer/Official role in any scheduled commercial Bank.
Note: Eligible candidate may apply for both the post(s)

Detailed Advertisement and Instructions to apply are mentioned as below :

1 Before applying, candidates are requested to ensure that they fulfil the eligibility criteria for the post(s), as on the date of eligibility. Candidates
are required to apply online through the website https://sbi.bank.in/web/careers/current openings. The process of Registration is completed
only when fee is deposited with the Bank through online mode on or before the last date for payment of fee.

2 Candidates are required to apply for the post online through the link given on Bank’s official website only and no other mode of application
will be entertained. Hard copy of application & other documents need not to be sent to this office. Candidates are advised in their own interest
to apply online well before the closing date and not to wait till the last date to avoid the possibility of disconnection / inability/ failure to log on
to the website on account of heavy load on internet or website jam. SBI does not assume any responsibility for the candidates not being able
to submit their applications within the last date on account of aforesaid reasons or for any other reason beyond the control of SBI.

3 Before submission of the application, candidates must check that they have filled in correct details in each respective field of the application
form. After expiry of window for online application, no change/correction/modification will be allowed under any circumstances. Requests
received in this regard in any form like Post, Email, by hand etc. shall not be entertained and will be summarily rejected.

4 Candidates must have valid Email ID and Mobile phone number which should be kept active till the declaration of result and issuance of call
letters on final selection, if any. It will help him/her in getting call letter/Interview advice etc. by email or over mobile by SMS.

5 The Bank reserves the right to post / transfer the recruited officers to any of the offices of State Bank of India, in India or to depute to any
of the associates / subsidiaries or any other organization depending upon the exigencies of the services. Request for posting / transfer to
specific place / office may not be entertained.

6 Candidates are advised to check Bank’s website https://sbi.bank.in/web/careers/current-openings regularly for details and updates. No
separate intimation will be issued in case of any change / update. All Changes/ Updates/ revisions / Corrigendum / results / schedules / list
of shortlisted / selected candidates etc. will be hosted only on Bank’s website only. The Call letter/ advice, wherever required, will be sent by
e-mail only (NO HARD COPY WILL BE SENT).

7 Candidates are required to upload all required documents (Biodata, Resume, ID proof, Age proof, Caste Certificate (if applicable), PwBD
Certificate (if applicable), Educational qualification, other qualifications/ certifications, Proof of Experience, undertaking, etc.) failing which
their application / candidature will not be considered for Shortlisting / Interview.

8 The Candidates applying for the post should ensure that their admission to all the stages of the recruitment (e.g. shortlisting, interview
etc.) will be purely provisional subject to satisfying the prescribed eligibility conditions. Short listing will be provisional without verification of
documents. Candidature will be subject to verification of all details/ documents with the original when a candidate reports for interview (if
called).

9 The provisionally selected candidates may be offered recruitment in the bank subject to their completing other formalities such as verification
of eligibility, credentials, certificates, satisfactory reports from the references, medical examination and verification of antecedents etc.

10 Candidate(s) seeking age relaxation, fee exemption must submit valid requisite certificate of the Competent Authority in the prescribed format,
when such certificate is sought at the time of document verification. Otherwise, their claim will not be entertained, and their candidature will
be liable for cancellation / rejection.

11 Candidates against whom there is/ are adverse report regarding character & antecedents, moral turpitude are not eligible to apply for the
post. If any such adverse orders / reports against the shortlisted/ selected candidates is found/ received by the Bank post their selection, their
candidature/ services will be rejected/terminated forthwith.

12 In case more than one application (multiple applications) are submitted by a candidate for the same post, only the last valid (completed)
application will be retained, and the application fee, if any, paid for the other registrations will stand forfeited. Further, multiple attendance/
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