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Recruitment through Unit Headquarters Quota at 3 EME Centre, Bhopal under
Agnipath Scheme for Wards of War Widows/Widows/Ex-Servicemen / Service
Personnel, own Brother of Servicemen/Ex-Servicemen and Open Category Rally

for Agniveer Outstanding Sportsmen -
1. Recruitment under Unit Headquarters Quota will be held at 3 EME Centre, Bairagarh, Bhopal (MP) from 24 Aug 2026 to 11 Oct 2026 for son of War Widow/ Widows/ Ex-

Servicemen/ Servicemen and own brother of Service/ Ex-Servicemen for Agniveer Technical, Agniveer Clerk/SKT, Agniveer Tradesmen 10th Class (Dresser, Washerman &
Support Staff) & Open category rally for Outstanding Sportsmen (National/ International/State & District level).

2. The enrolment will be for the following categories from all States on All India All Class (AIAC) basis:-

S. Category Age Limit Eligibility

No.

{(a) - Agniveer Technical

(b) Agniveer Clerk / SKT 17 Years 06 Months to 22 Years As given online at www.joinindianarmy.nic.in (Agnipath -> Eligibility
{c) Agniveer Tradesmen 10th Class Criteria for Recruitment)

3. Candidates are required to report at ‘T’ Junction Gate of 3 EME Centre, Bairagarh, Bhopal (MP) at 0400 hours as per dates given below:-

S.No. Category Date
(a) Agniveer Technical (All India All Class)
(b) Agniveer Clerk/ Store Keeper Technical, Agniveer Tradesmen 10th Class, Open cat 24 August to 25 August 2026
rally for Outstanding Sportsmen (All India All Class)

4. Candidates are required to bring the following original documents with Two (02) additional self- attested photocopies each:-
(a) Twenty (20) unattested Passport size Colour Photographs with white back ground. '
(b) All Education Certificates (10th, 12th and ITI/Diploma).

(c) Affidavit on Domicile/ Nativity and details of previous recruitment rallies attended (Rs 10/- non-judicial stamp paper duly signed by notary alongwith photograph as per
format).

(d) Caste Certificate affixed with photograph issued by Tehsildar/District Magistrate.

(e) Religion certificate issued by Tehsildar/ Sub Divisional Magistrate (if religion not mentioned in caste certificate).
(f) School Character Certificate issued by the School/ College Principal/l Headmaster where candidate last studied.
(g) Unmarried Certificate duly issued by Village Sarpanch/ Municipal Corporation with last Six month.

(h) Relationship Certificate issued by Record Office (Except Sportsman)

(i) NCC Certificate and Sports Certificate if any.

’(k} Sports Certificate (in any).

(1) Affidavit regarding Enrolment of Agniveers under Agnipath Scheme on Rs 10/- non judicial stamp paper (as per format).
(m) Single Bank Account/ PAN Card/ Aadhar Card.

(n) Police Character Certificate (as per format).

(o) Sarpanch/ Nagar Sevak (Residence Proof) (as per format).

(p) Character cum pre-verification certificate, Unmarried certificate and Family details with photograph issued by Village Sarpanch/Municipai Corporation within last six months
from the date of issue (as per format).

(g) Serving Certificate signed by Adjt/OC Coy/OC Unit (for Serving Personal only as per format).

(r) Sponsorship Affidavit from individual sponsoring the candidates (Rs 10/- non-judicial stamp paper along with joint photograph duly signed by 1st Class/Executive/Judicial
Magistrate/Notary as per format. A

(s) Correctness of Information provided as per format.

(t) Drug Abuse Certificate (Indemnity Bond Cum Undertaking certificate (as per format).

(u) Discharge, Pension Book/ PPO for Ex-servicemen.

(v) Body Tattoo Certificate and Certificate for permanent body tattoo in respect of candidate from tribal communities (One certificate for each Tattoo duly signed by DC/DM/SDM
as per format).

(w) Affidavit for change of name/ date of birth/ address etc duly signed by the Executive Magistrate Class One, if applicable as per format.

(x) Affidavit for Non-involvement in Banned Political Organisation and No Criminal Case duly signed by individual and countersigned by Executive Magistrate/ Sub Divisional

Magistrate as per format.

(y) |ITI/ NTC Certificate.

(z) Consent Certificate (as per fdrmat}.

5. All certificate, documents & affidavits should be in Englisf\ or Hindi language. Any document in regional language should be produced along with a duly certified & notarised

translated true copy.

6. Recruitment Rally Notification for Unit Headquarters Quota recruitment scheduled with effect from 24 August 2026 has been issued by 3 EME Centre dated 17 July
2026. Format for Certificates and Affidavits (all types mentioned in Para 4 above) may be obtained from nearest ARO/ ZRO/ Regimental Training Centres/ Army Formation
Headquarters/ EME Units/ State Sainik Welfare Offices by giving reference of 3 EME Centre, Bhopal letter on the subject. Same can be obtained directly from 3 EME Centre,
Bairagarh, Bhopal. Further clarifications if any, may be sought on Telephone No. 0755-2646722 or Mobile No. 8962677883 during office hours.

Note: Producing fake documents, hiding/ giving false information and use of unfair means by any candidate will make him liable for disqualification/debar in future or termination
of services at any stage along with suitable legal actions. Beware of touts-as they will mislead/ cheat you. Recruitment process will be strictly done as per rules and regulations
on the subject.

Commandant
3 EME Centre

For more details see Employment News Dt. 15 - 21 August-2026 [
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SAINIK SCHOOL SAMBALPUR, ODISHA
(Under the aegis of MoD, Govt of India)
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RECRUITMENT OF STAFF (REGULAR/CONTRACTUAL BASIS) ADVERTISEMENT

(NOTE: THIS IS NOT A STATE OR CENTRAL GOVERNMENT JOB)

1. Principal Sainik School Sambalpur invites applications from eligible candidates for the following vacancies purely on Regular & Contractual Basis: -
Sl. No | Name of the Post Qualification
1.1 PGT (Physics) (Regular basis) OBC-01 Essential Qualification:
Pay level-08 (Rs 47,600 -1,51,100) as per (i) Integrated post Graduate Couse from NCTE recognized university in the concerned subject
7 CPC +DA and other allowances as per with at least 50% marks in aggregate. Subject combination is as per CBSE/KVS/NVS
Sainik Schools Society Rules and Regulations | recruitment rules. OR Master Degree from a recognized university with at least 50% marks in
1.2 PGT (Chemistry) (Regular basis) UR-01 aggregate in the concerned subject or any specialization in concerned subject. Provided the
Pay level-08 (Rs 47,600 -1,51,100) as per candidate has studied concerned subject at Graduation level also.
7 CPC +DA and other allowances as per Sainik (i) B.Ed from NCTE recognized institution/university with at least 50% marks. OR Three years
Schools Society Rules and Regulations integrated B.Ed — M.Ed from NCTE recognized institution /university with at least 50% marks.
OR Four years Integrated Degree with at least 50% marks from NCTE recognized institution
1.3 PGT (Biology) (Regular basis) UR-01 including B.Ed. Component.
Pay level-08 (Rs 47,600 -1,51,100) as per 7 (iii) Proficiency in teaching in Hindi & English medium.
CPC +DA and other allowances as per Sainik | (iv) Should be between 21-40 years of age as on 31 August 2026.
Schools Society Rules and Regulations Desirable Qualifications:
: i 5 (i) Candidates with higher qualification and having CTET/STET.
. ggr étgfgsa)((g: gglgggﬁ'sg.,uggéf 56?17 (i) Achievements in NCC/Sports/Ca & extracurricular activities etc.
CPC +DA and other allowances as per Sainik (i) Candidates with knowledge of Computer Applications.
Schools Society Rules and Regulations (iv) Experience as PGT in the recognized schools/institutions in concerned subject.
15 PGT (Computer Science) (Regular basis) Essential Qualification:
UR-01 (i) Msc (Computer Science/IT) / MCA from a recognized institution with at least 50% marks.
Pay level-08 (Rs 47,600 -1,51,100) as per 7 OR M.E. or M.Tech (Computer Science/IT) from recognized institution with at least 50% marks. AND
CPC +DA and other allowances as per Sainik (i) B.Ed or equivalent degree from NCTE recognized institution/university with at least 50%
Schools Society Rules and Regulations marks. OR Three years integrated B.Ed — M.Ed from NCTE recognized institution/university
with at least 50% marks. OR Four years Integrated Degree with at least 50% marks from NCTE
recognized institution including B.Ed. Component.
(i) Proficiency in teaching in English medium.
(iv) Should be between 21-40 years of age as on 31 August 2026.
Desirable Qualifications:
(i) Candidates with higher qualification will be given preference and having CTET/STET.
(i) Achievements in NCC/Sports/Co & extracurricular activities etc.
(iii) Knowledge of networking and hardware.
(v) Experience as PGT in the recognized schools/institutions in concerned subject.
1.6 TGT (Social Science) (Regular basis) ST-01 Essential Qualification: . % e
Pay level-07 (Rs 44,900 -1,42,400) as per 7 (i) Four years integrated degree course f(om NCTE recognized university with at least 50‘5.’0
CPC +DA and other allowances as per Sainik marks in the concerned subject as well as in the aggregate including B.Ed component. Subject
Schools Society Rules and Regulations combination is as per CBSE/KVS/NVS recruitment rules. OR
: : (ii) Bachelors/Honours Degree from a recognized university with at least 50% marks in
i TGT (General Science) (Regular basis)OBC-01 | concerned subject. And
Pay level-07 (Rs 44,900 -1,42,400) as per 7 (iii) B.Ed degree from a recognized University / institution with at least 50% marks. OR Three
CPC +DA and other allowances as per Sainik | years integrated B.Ed-M.Ed from NCTE recognized institution/University with at least 50% marks.
Schools Society Rules and Regulations (iv) Qualified in the Central Teacher Eligibility Test (Paper-Il) conducted by the CBSE / Pass in
1.8 TGT (Mathematics) (Regular basis) UR-01 the Teacher Eligibility Test (TET) for secondary school conducted by appropriate government in
Pay level-07 (Rs 44,900 -1,42,400) as per 7 accordance with the guidelines framed by the NCTE for the purpose.
CPC +DA and other allowances as per Sainik (v) Proficiency in teaching in Hindi & English medium.
Schools Society Rules and Regulations gi) iShgll”d be between 21 and 35 years of age on 31 August 2026.
esirable:
1.9 TGT (English) (Regular basis) UR-01 (i) Candidates possessing PG degree or any other higher qualification.
Pay level-07 (Rs 44,900 -1,42,400) as per 7 (i) Achievements in NCC/Sports/Co & extracurricular activities etc.
CPC +DA and other allowances as per Sainik | (jij) Candidates with knowledge of Computer Applications.
Schools Society Rules and Regulations (iv) Experience in TGT in the recognized school/institute in concerned subject.
1.10 PEM/PTI-Cum-Matron UR-01 Essential Qualification:
i | (Contractual basis) (Female Only) (i) Bachelors degree in Physical Education from a recognized university / institution. OR
Rs. 40,000/- (Consolidated Pay) (i) Diploma in Physical Education from a recognized University / institution provided that the
admission qualification for the diploma is at least University's Degree.
(i) Should be between 21 and 50 years of age on 31 August 2026.
Desirable:
(i) Candidates possessing PG degree or any other higher qualification.
(i) Candidates with experience of teaching in residential public school and proficiency in
games as well as in co-curricular activities.
(i) Candidates with knowledge of Computer Applications.
(iv) Experience as PEM/PTI/ Matron in the recognized schools/institutions in concerned subject.
149 Art Master (Contractual basis) SC-01 Essential Qualification:
Rs. 70,500/- (Consolidated Pay) (i) Four years integrated degree course from NCTE recognized university with at least 50%
marks in OR
(i) Bachelors degree in Drawing and Painting / Sculpture/Graphic Art/Fine Arts from a
recognized institution / university with at least 50% marks provided that the candidates should
have studied Drawing and Painting as main subject in all the years of graduation. And
(i) B.Ed degree from a recognized University / institution with at least 50% marks. OR Three
years integrated B.Ed-M.Ed from NCTE recognized institution/University with at least 50% marks.
(iv) Proficiency in teaching in Hindi & English medium.
(v) Should be between 21 and 50 years of age on 31 August 2026.
Desirable:
(i) Candidates possessing PG degree or any other higher qualification.
(i) Candidates with experience of Art & Craft teacher in residential public school and
achievements in NCC/Sports/Co & extracurricular activities etc.
(iii) Candidates with knowledge of Computer Applications.
(iv) Experience as Art & Craft teacher in the recognized schools/institutions in concerned subject.
1.42 Lab Assistant (Biology) Essential Qualification.
(Contractual basis) ST-01 (i) Intermediate Science or equivalent with concerned subject from the recognized board.
Rs. 30,000/- (Consolidated Pay) (ii) Proficiency in teaching in English medium.
(ili) Age: Should be between 21 and 50 years of age on 31 August 2026.
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Desirable:

() Candidates possessing PG degree or any other higher qualification.

(i) Candidates with experience of Lab Assistant in residential public school and proficiency in
games as well as in co-curricular activities. '

(i) Candidates with knowledge of Computer Applications.

(iv) Experience as Lab Assistant in the recognized schools/institutions in concerned subject.

1.13 Lower Division Clerk (LDC) Essential Qualification:

(Contractual basis) UR-01 (i) Candidates must have passed matriculation or equivalent from a recognized board or university.
Rs. 30,000/- (Consolidated Pay) (i) Typing speed (English-40WPM & Hindi- 35 WPM)) in Msword/online typing tool.

(iif) Knowledge of shorthand and ability to correspond in Hindi and English.

(iv) Should be between 18 and 50 years of age as on 31 August 2026.

Desirable:

(i) Candidates possessing higher qualification. :
(i) Candidates. with experience of LDC in residential public school and proficiency in games
as well as in co-curricular activities.

(iii) Experience as in the recognized schools/institutions in concerned subject.

2. General Instructions:
Note: 2.1 Thisschoolis not a state or central government run organization.
2.2 Allthe regular/Contractual employees will be governed as per the Sainik Schools Society Rules and Regulations as amended from time to time
2.3 Only Indian national can apply.
2.4 Forcontractual Staff: The vacancies are purely on a temporary contractual basis, initially for a period of eleven (11) months, with a provision for further
extension of another eleven (11) months. The total duration shall not exceed three (03) years, subject to performance review and institutional requirements as
determined by the Principal of the School. Selected candidates must be prepared to undertake responsibilities in a Residential School.

3. OtherConditions:
3.1 Candidates appointed at Sainik School Sambalpur will be employees of Sainik Schools Society and Sainik Schools Society Rules and Regulations in
vogue and as amended from time to time will be applicable,
3.2 Application (as per the school format only) with attested copies of testimonials (certificates/documents) along online fees receipt of Rs 500/- for UR,
OBC & other candidates and Rs 250/- for SC/ST. : '

4. Mode of Payment: :
4.1 An application fee of 500 for OBC and UR/Other candidates and 250 for SC/ST candidates is to be paid online only. Candidates must attach the
payment receipt along with the application form.

Name ofthe A/c Holder : Principal Sainik School Sambalpur
CurrentA/cNo - 44375075187 Bank Name :  State Bank ofiIndia
Branch Code : 017963 IFSCode : SBIN0017963

5. PostalAddress:- ;

5.1 Candidates are requested to send their application through ordinary post/register post/Speed post (by Indian Postal service only)tothe following address:-
Principal, Sainik School Sambalpur, PO-Basantpur, PS-Burla, Via CA Chiplima, Near Goshala, Dist.- Sambalpur, Odisha —~768025.

6. Lastdate forreceipt of applications at Sainik School Sambalpur is 07 September 2026. Candidates are to clearly mention the name of the post applied for on
the envelope as per the advertisement. If any field/information, asked in the application, is left blank / or provided false/wrong information, the application will
be rejected summarily without giving any justification. Application received after due date will not be considered. The School will not be held responsible for
any type of delay including postal or otherwise, to or from, during any stage of selection process. Candidates are required to send their application through
Ordinary Post/ Registered post/ Speed post (by Indian Postal Services) only. No courier or by hand applications/emails will be accepted.

7. Candidates are to mention their own valid email address and mobile no. /contact details clearly in the application form. All correspondences with candidates by
the school will be uploaded on school website only (www.sainikschoolsambalpur.edu.in). No postal /email communication will be forwarded by the school.

8. Selection will be made based on individual performance in written test, class demonstration, skill/practical test and interview (where applicable). Shortlisted
candidates meeting all eligibility criteria only will be called for written test. The list of candidates for class demonstration/skill/practical and interview (where
applicable) will be declared subsequently based on the performance of candidates during written test and skill/practical test respectively. No TA/DA will be
admissible for attending the selection tests.

9. The candidates are to bring and produce their original educational and professional qualification certificates for document verification during selection
process itself, whenever asked by the school administration. The candidature of candidates not producing their original educational and professional
qualification certificates for verification during the selection process itself will be rejected without giving any justification.

10. Eligible and interested candidates may apply in the prescribed application form, which may be downloaded from school website www.sainikschoolsambalpur.edu.in
All are requested to check frequently for any updates/status of recruitment in school website www.sainiksch oolsambalpur.edu.in.

11. Structure of selection process

For all contractual posts
Phase Examination Tentative date of Written exam/class demonstration and interview
1*Phase Written Test < :
2" Phase Class demonstration/physical/skill test/ proficiency/trade test Dates will be uploaded on school website in the second week of September 2026
3"Phase Interview (where applicable)
12. Candidates working under Central/State Govt/Public Sector undertaking/Autonomous Bodies/Universities should forward their application through proper

channel and produce a No Objection Certificate (NOC) along with the application form without which the candidate will be considered as a fresh candidate in
this school. :

13. Application form incomplete in any way or not have required educational/experience certificate /without prescribed application fee or the latest photography is.
liable to be rejected without intimation. The submitted photography must be taken within the last one month.

14. Allinformation /corrigendum related to this advertisement/updates onrecruitment shall be posted only on the school's website www.sainikschoolsambalpur.edu.in.
15. No correspondence will be entertained from the candidates regarding the selection process and the reasons for not being called the selection process.
16. Canvassing in any form may lead to the cancellation of the candidature. -

17. Reservation policy for SCs/STs/OBCs will be followed as per Sainik Schools Society Rules and Regulations. The maximum age limit prescribed to a post
shall be increased by 5 years in case of candidates belonging to Scheduled Caste and Scheduled Tribes and by 3 years in case of OBCs.

18. In case of any inadvertent mistake in the process of selection which may be detected at any stage even after the issue of offer of appointment, the school
reserves the right to withdraw/cancel/modify any communication made to the candidates.

{| 19. Reason for rejection of applications: 4 _ . .
' 19.1 ' Candidates who have notenclosed self attested certificates copy of essential lacademic qualification, caste, experience etc.,
19.2  Candidates who have not written post name, on the top of envelope:
19.3  Received after due date. et ot i
19.4  Candiates who have notenclosed all semester mark sheets including final year pass mark sheet.
- 19.5  Notattached valid caste certificate (Validity of caste certificate is as per government norms).
19.5.1 OBC(NCL)caste certificate validity for one year from the date of issue.
19.6  Notattached online fee receipt. i & :

20. The School administration reserves the right to cancel alt or any .of the vacancies due to non-availability of suitable candidates or administrative/policy
reasons. The School will not be responsible for any delay including postal or otherwise. The last date for receiving application is 07 September 2026. :

21. Forany query you may contact school no: 9692200674 between 1000hrs to 1300hrs only on all working days. _
No. SSSBP/1006/MO/RECT/2026
Place/Date: Sambalpur/15Aug 2026

Sd/- Principal, Sainik School Sambalpur

For more details see Employment News Dt. 15 - 21 August-2026 o
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Dr. B.R. Ambedkar University Delhi

(Established by the Act of Legislative Assembly of National Capital Territory of Delhi)

No. AUD/55-1(67)/Rect./2026/838
Dr. B. R. Ambedkar University Delhi is a State University established through an Act by the Legislature of the National Capital Territory
of Delhi invites online applications from the eligible candidates for the faculty positions (Professor, Associate Professor and Assistant
Professor) on regular basis as detailed below:

Recruitment Notice for Teaching Posts

Dated : 31.07.2026

e

Irta wgE Wbt wwae
NATIONAL INSTITUTE OF OCEAN TECHNOLOGY
(g2A formm e, TR TR
{Ministry of Earth Sciences, Government of India)
VHSE B, T TieH B9 IS, Yoellhedl, TE — 600 100
NIOT campus, Velachery-Tambaram Main Road,

Pallikaranai, Chennai - 600 100
Phone: 044-66783300 E-Mail: recruitment.nioi@gov.in

o

as mentioned in the DoPT OM No. 36035/02/2017-Estt (Res) dated 15.01.2018.

University website https:/laud.delhi.gov.in

Qut of total 89 posts, 02 posts are horizontally reserved for Persons with Benchmark Disabilities (PwBD) under various categories
For Qualifications, Eligibility Criteria, General Instructions, Online Application Form, Payment of Fee & other details, please visit

Hard copy of the application in form of printout of online application submitted by the candidate along with self-attested required

documents, mentioning the name of the post/discipline and advertisement number on the top of the envelop must reach at the

following address:

-

Deputy Registrar (Recruitment & Promotion Cell), Room No. 31A, Dr. B. R. Ambedkar University Delhi, Lothian Road,
Kashmere Gate Campus, Delhi-110006

“Employment News".

The online applications will commence after publication of this advertisement in “Employment News’.
The Last date to apply online is three (03) weeks from the date of publication of this advertisement in *Employment News”,
The Last date of receiving applications in hard copy form is four (04) weeks from the date of publication of this advertisement in

Lothian Road, Kashmere Gate, Delhi-110006, Email: careers@aud.ac.in

Directorate of Higher Education, Govt. of NCT of Delhi

REGISTRAR

S. School Discipline Professor (Pay Associate Assistant fIsmas1 |@AT / ADVERTISEMENT No. NIOT/E&P/05/2026 (Regular)
No. Level-14) Professor (Pay | Professor (Pay S YA @ PR o) N R o
Level-13A) Level-10) TS 5 ib ) e
1. | School of Culture and Performing Arts/ 01 (STRTERN) & Sffd UF WAH B, W ARG WAR B Al fas
Creative Expressions Performance Studies (OBC-01) HATe & 3 U e T g | W\"Trif"-"ﬁﬁ ferferfead oq w _\’ﬁgﬁ
ealieh o1 GT 07 RN mﬁmww%ﬁmwﬁﬁﬁmmmﬁa
oAl ¢ favga e vd e uwga &9 @ ufhdr 6 @
School of Design o 01 800) 07 (0B00T) Wﬁm{«' @g}%@ https:/lwww.niot.res.in/recruitment_details.php
e i ;fh?:: e:"’pmm o il - E’:_g? . National Institute of Ocean Technology (NIOT), an institution
& | Schoslof Glonal Aiaire T o1 (EWS.01) under Earth IS;fstem Sciences Clounul (ESSC), an agtopomous quy
under the Ministry of Earth Sciences, Govt. of India invites online
: application from Indian Nationals for recruitment fo the following post
Social Sciences 02 (OBC-01 & on direct recruitment basis. The detailed advertisement and the
— Guiisl) procedure for submitting application have been uploaded on website
5. |Scheol of Public Policy & | Public Policy and Governance | 01 (SC-01) 01 (UR-01) 01 (UR-01) link https:// niot.res.infrecruitment_details.php
Governance Public Health 01 (UR-01) 02 (UR-01 & : — = i
. 0BC01) I Ay A
6. School of Human Development Studies/ Ecology/ | 02 (ST-01 & YT ud R do+ wR (gad | R® ual & v
Ecology Environmental Studies UR-01) Hfi & '?H—:I,W) uq fof}
7. | School of Human Studies Gender Studies 01 (OBC-01)
8. School of Legal and Law or An?'.Soci?f §ci_ance! 01 01 (SC-01) 02 (UR-01 & THEAIEET de—v AT JI-02
Socio-Political Studies Humanities Discipline (OBC-01) OBC-01) (rae i | (219900-63200) 1 Ug (arfera)
Criminology and allied 01 (OBC-01) 01 (UR-01) 03 (UR-01, EWS- AN Y
disciplines 01 & 0BC01) ERAT) e
8. School of Letters Hindi 01 (UR-01) 02 (0OBC-01 & 05 (UR-02, EWS- Pavl: lin th
ST-01) 01, 0BC-01 & ay Levelintne
ST01) Nag';;fsg;el;o“ Pay Matrix No. of vacancy &
"10. | School of Management Management 02 (UR01& | 02(SC-01&OBC- | 07 (UR-02, EWS- a pine (as per VIl CPC) Category
OBC-01) 01) 01, OBC-01,
SC-01 & 8T-02) Technician Grade-A Pay Level-2 1 post
1. | School of Undergraduate History 01 (OBC-01) 01 (EWS-01) (Electronics / (Rs.19900-63200) (Unreserved)
Studies Psychology 02(0BCO1& | 02(0BCO1& 02 (UR-01 & Instrumentation) Group ‘C’
UR-01 UR-01 SC-01
E o] Ealnce ane bilardnies ) o1 (OBC-)O‘l) ) affaerrs srdea oo et @ aifte fifdn 14.09.2026
: Last date for submission of online application; 14.09.2026 e
English 01 Director
(OBC-01) :
Sociology 02 (EWS-01 & 01 (0OBC-01) .
UR-01) For more details see Employment News Dt. 15 - 21 August-2026 o
Political Science 02 (UR-01 & EWS-
01) Government of India
12. School of Vocational Vocational Studies (Retail 03 (ST-01, OBC- | 02 (SC-01 & EWS- 04 (UR-01, Ministry of Commerce & Industry
Studies Management/ Accounting & 01 &UR-01) |01) EWS-01, SC-01 &
Finance/ Tourism & Hosptality 0BC-01) Department of Commerce
Early Childhood Education) SEZ (Adm in) Section
13. School of Heritage Archaeology/ Conservation 01 (OBC-01) 01 (0OBC-01) 02 (UR-01 & E.No.K-43011/15/2026-SEZ(Admi Dated: the 3rd A ¢ 2026
Research & Management and Museology OBC-01) =i 2 A} mea: e HEuek
14, School of Education Education 04 (EWS-01, 02 (OBC-01 & VACANCY CIRCULAR
Studies OBC-01, UR-01 & UR-01)
SC-01) Applications are invited from eligible and willing officers for filling
Liberal Discipline Pedagogy 01 (UR-01) up one post of Joint Development Commissioner (JDC) on
- Hindi deputation basis in the Hyderabad Cluster (Private SEZs on
Liberal Discipline Pedagogy - 01 (0BC-01) Cost Recovery Basis) under the jurisdiction of the Development
, - Enghsh Commissioner, Visakhapatnam Special Economic Zone (VSEZ), as
Linerwi Dibcihee Pedagapy Ll er the details given below:
History P 9 '
Liberal Discipline Pedagogy - 01 Sl. | Name of the post | Name of SEZ | Location of | No.
Geography (OBC-01) No. & Pay Scale the post of
Liberal Discipline Pedagogy - 01 (EWS-01) post
Political Science
Liberal Discipline Pedagogy - 02 (UR-01 & . Hyderabad
Ecoriomics 0BC-01) .tl:omt Deivelo_pment Cluster
Early Childhood Care and 01 (0BC01) : J;C'“';" ::'“’L“:"'I Visakhapatnam | (Private SEZs | ..
Sueaon . (12 ] 7:;1 gPeC ol o os
Total 24 28 37 ta.s per Recovery
ot matrix Basis)

2. The last date for receipt of applications through the proper
channel shall be 30 (thirty) days from the date of publication of this
Vacancy Circular in the Employment News.
3. The eligibility conditions, prescribed qualifications, experience,
terms and conditions of deputation, and other details are contained
in Office Memorandum F. No. K-43011/15/2026-SEZ (Admin.) dated
30/07/2026, which is available on the Department of Commerce
website (https://www.commerce.gov.in) and the SEZ website
(https:/iwww.sezindia.gov.in) and on the website of the
respective jurisdictional SEZ. i
{Sanjay Kumar)
Under Secretary to the Government of India
Department of Commerce

For more details see Employment News Dt. 15 - 21 August-2026 o

For more details see Employment News Dt. 15 - 21 August-2026 o
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Adv. No: -NSRY(SVP)!ITOZSIZS

MINISTRY OF DE_FENCE (NAVY)

APPRENTICE

NAVAL SHIP REPAIR YARD,

SRI VIJAYA PURAM -744102

Ser Designated Relevant IT| Trade as per RTS Vacan-
No. Trade Schedule | of Apprenti- Nomenclature cies
ceship Rules 1992 (*)
a. b. c. d.
: 1 Electrician Electrician Electrical 08
2 Fitter Fitter Mechanical 05
3 Information ICTSM/ ITESM/ Broad Weapon 05
& Communi- Based Basic Training in Electronics &
Technology Excellence Scheme in Repair Euta
System & Maintenance of computer 4
Maintenance & Peripherals
4 Instrument Instrument Mechanic Instrument 02
Mechanic
5 Machinist Machinist Machine 02
6 Mechanic Ref | Mechanic Refrigeration & Air Ref & AC 03
& AC Conditioning
7 Mechanic Mechanic (Diesel) Heat Engine 05
(Diesel) y
8 Programming Computer Operator & Data Analyst 02
And System Programming Assistant
Administration
Assistant
(PASAA)
9 Pipe Fitter Plumber Mechanical 03
Systems
10 Shipwright Carpenter Ship Building 06
(Wood)
11 ) Welder (Gas & Welder Metal 05
i Electric)
1 12 Electronics Electronics Mechanic Electronics and 02
Mechanic Gyro
13 Sheet Metal Sheet Metal Worker Metal 02
Worker
Total 50

2.
2.1.

22,

(*) Apprentices Act, 1961 and Apprenticeship Rules, 1992 along with relevant
schedule are available on the website of Government of India, Ministry of Skill
. |Development and Entrepreneurship (MSDE) at https:/iwww.msde.gov.in/
documents/acts-and-policies.

Note: - The number of vacancies mentioned above are only indicative and may

change at a later stage during the final assessment of eligible candidates.
Eligibility Condition. :
Nationality and Character. Only Indian nationals can apply and be
accepted into “Technician (Vocational) Apprentice Programme for One

Year IT-03 Batch” at NSRY (Sri Vijaya Puram). The candidates should not
have been convicted of offences or under trial or in the process to be charge
sheeted or to be tried under any of the Indian laws or rules/ regulations of +

the educational institutions. Since' NSRY (Sri Vijaya Puram) is a defence

establishment, applications of candidates with questionable or suspicious .

antecedents would be summarily rejected without any intimation to the
candidate and if the subsequent police verification does ‘not provide a
clean certificate, the selected candidature would be cancelled..

Educational Qualification. Minimum educational qualification: is
matriculation followed by ITl passed in respective trades under NCVT or

[ cwowewronaewomAPTANNO e s |
“11. Naval Ship Repair Yard (Sri Vijaya Puram) invites online applications on -

website https://apprenticeship.recttindia.in/ from ITI qualified Indian National
candidates (Male/Female) for “Technician (Vocational) Apprentice Programme
for One Year (IT-03 Batch)” for the Training batch 2026-27 in accordance with
Apprentices Act, 1961 read in conjunction with Apprenticeship Rules 1992 as
amended from time to time in thirteen (13) designated trades for 50 vacancies
as per distribution shown below: -

2.3.

2.4,

2.5.

3.2,

3.3,

SCVT. Eligible IT| trades for designated trades will be as per Apprenticeship
Rules, 1992, as amended from time to time.

Age. Minimum age limit is 18 years as on one day before the date of
commencement of “Technician (Vocational) Apprentice Programme
for One Year, IT-03 Batch” at NSRY (Sri Vijaya Puram). No upper age
restriction for apprenticeship training as per Ministry of Skill Development
and Entrepreneurship (MSDE) office memorandum No. F. No. MSDE-

14(03)/2021 AP-(PMU) dated 20 Dec 21.

Physical Standards. The standard of Physical Fitness shall be as per
Rule 4 and Schedule - || of Apprenticeship Rules, 1992. Candidates are to
be examined by Yard Medical Officer of Naval Ship Repair Yard, Sri Vijaya
Puram prior enrolling.

Previous Training. Candidates who have already undergone or are
currently undergoing Apprenticeship in the same trade under Apprentices
Act, 1961 as amended time to time in any Govt/ public sector/ private

-industrial organization, are not eligible to apply for the current program.

Reservation of vacancies.

.1. Reservation of vacancies will be as per Rule 5, Sub Rule (1) (amplification

in Schedule Il A) and Rule 5, Sub Rule (2) of Apprenticeship Rules, 1992
as applicable in the Union Territory of Andaman & Nicobar Islands and as
amended time fo time. '

It is to be noted and clearly understood that while Naval Ship Repair
Yard (Sri Vijaya Puram) located at Haddo, Sri Vijaya Puram is an equal
opportunity provider and does not discriminate in the name of sex, race,
caste, religion, place of birth or such other categorisations except otherwise
as provided for in the law or the rules and regulations of the Union Territory
of Andaman and Nicobar Islands, it is a defence establishment and is
registered as a factory, which is engaged in activities considered ‘risky,
hazardous, physically demanding and arduous’. Accordingly, equal
opportunities are provided and implemented considering and taking into
account the nature of work and activities that NSRY (Sri Vijaya Puram) is
engaged in, and 3% of vacancies are horizontally reserved for Persons
with Disability who are otherwise eligible and meet the fitness relaxation
criteria laid out in Rule 4 of Apprenticeship Rules, 1992.

For Armed Force Personnel/ Ex-Serviceman (Ex-Ser). As per Section
3.6.3 of Chapter Il of Apprenticeship Training Manual, 3% of overall
vacancies are reserved for Ex-Serviceman, their children and children of
armed forces personnel to be made as per the details mentioned below:-

3.3.1. Children of deceased/ disabled Ex-Serviceman including those killed/

disabled in peace time.

3.3.2. Children of Ex-Serviceman.

3.3.3. Children of Serving Jawans.

3.3.4. Children of Serving Officers.

3.3.5. Ex-Serviceman.

3.4. The vacancies provided for PwD and Ex-Servicemen in horizontal

reservation system are adjusted in the appropriate category viz UR/ OBC/

- SC/ ST to which these belongs.

'3.5.
- of eligible candidates, the vacancies so lying unfilled will be filled by

{

3.6.

4.

In case the reserved vacancies cannot be filled due to non-availability

candidates hot belonging to these categories.
The unfilled vacancies of a particular enroiment shall not be carried

forward to the next enrollment as backlog.

Payment of Stipend to Apprentices. The apprentices will be paid
monthly stipend in accordance with Apprenticeship Rules, 1992 or
as revised by Government from time to time. This would be subject to
registration of the candidate in online apprenticeship portal and execution
of valid apprenticeship contract.

(2Arfitlet ULrL {61 & GUR)
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Selection of Candidate.

. Shortlisting of Candidates for Interview. Preliminary selection will
be made on the basis of Merit List drawn out Trade and Category wise
on the basis of their aggregate Percentage (%) of marks obtained in ITI
trades and Std X. Candidates in the Preliminary Merit list will be called
for Interview scheduled to be held at Apprentice Training School, Naval
Ship Repair Yard, Sri Vijay Puram. The interview will carry 50 Marks.
Candidates will be tested for technical skills in respective trade during
interview. A call letter for Interview will be issued to all eligible candidates
on their registered email ID post scrutiny of all necessary documents and
through online communication on their valid email IDs stated in writing by
candidates on the respective application forms. Candidates are advised
to check their email regularly.

Final merit list will be prepared by considering interview marks and in case
of tie with same marks, candidate’s date of birth will be compared, and
the elder person will be placed above the others. In case of further ties,
(ascending) alphabetical order of the first name followed by the middle
name followed by the surname of the candidates as mentioned in Std X
certificate (starting from alphabet ‘A’ to ‘Z’) will be considered for deciding
the order of merit.

5.2.

5.3. Document Verification. Candidates have to produce the following
original documents before registration for verification.

5.3.1. SSC/ Matriculation Marks Certificate

5.3.2. ITI Certificate & Final consolidated marksheet (NCVT/ SCVT)

5.3.3. Aadhaar Card

5.3.4. Caste Certificate (if applicable)

5.3.5. PwD Certificate (if applicable)

5.3.6. Ex-serviceman/ Armed Force Personnel Certificate (if applicable)

5.3.7. NCC Certificate (if applicable)

5.3.8. Sports Certificate (if applicable)

5.4. Medical Examination. All applicants are required to get medical fitness
certificate from Government Hospitals/ Government Medical Officer.

6. Notices of Prospective Candidates. In case of any change in schedule
of dates, amendment, etc. the same will be intimated through online
website mentioned at Para 1 above only.

7. Commencement of Training. The Training is tentatively scheduled

to commence in 01 Dec 26. Final selected candidates will be offered
apprenticeship contract for duration of one year as per the Apprentices
Act, 1961 and Apprenticeship Rules, 1992.

8. Travel Expenses. No travel expenses are admissible for candidates
called for Interview, Document Verification & joining of Apprenticeship
Training Program.

9. Boarding/Lodging. Candidates called for interview/ document verification
and apprenticeship training program are to arrange their own boarding
and lodging. No arrangements for boarding and lodging will be provided
to candidate by Naval Ship Repair Yard, Sri Vijaya Puram.

10. Filling up of Online Applications. Candidates are required to register
online at https://lapprenticeship.recttindia.in/ and fil up online
application. Further, the said website for filling online application would be
opened from the Third day (1000 hrs) of publication of Advertisement
in Employment News and will remain open up to 2359 hrs on 10 Oct
26. The candidates are also required to upload following good quality/
readable documents duly scanned in colour PDF only in A4 size and
file size up to 200 kb for filling up online application: -

10.1. Passport size photo of candidate in Blue background (size 3.5 cm X 4.5
cm, file size up to 200 kb) in .JPEG/.JPG format.

10.2. SSC/ Matriculation (Std X) Mark Sheet and proof of Date of Birth (Birth
Certificate or Aadhaar Card).

10.3. ITI Certificate with final consolidated Mark sheet (NCVT/ SCVT).

10.4. Community Certificate for candidates seeking reservation as per Rule
5 Sub Rule (1) (amplification in Schedule Il A) and Rule 5 Sub Rule
(2) of Apprenticeship Rules 1992 as applicable in the Union Territory of
Andaman & Nicobar Islands.

10.5. Certificate of Physical Disability issued by competent authority for
candidates seeking reservation under ‘Persons with Disability’ category
and meeting the fitness relaxation criteria laid out in Rule 4 of Apprenticeship
Rules 1992 in respect of the thirteen designated trades listed in Para 1
ibid of this advertisement.

10.6. Certificate of applicability issued by competent authority in respect of

candidates seeking reservation under the ward of Armed Forces Personnel/
Ex-serviceman categories as per Para 3.3 ibid of this advertisement.

10.7. Aadhaar Card of candidate (Compulsory) (file size upto 200 Kb) in
JPEG/.JPG format.

10.8. Self-photograph and photographs of other documents taken from mobile
phones/ cameras and uploaded are not acceptable.

11. Trade Test and Prospects after Apprenticeship. Every full-term
apprentice who has completed the period of training shall appear for a
test to be conducted by the respective Apprentice School or any other
agency authorized by the Central Govt to determine the proficiency in
the designated trades in which he/she completes his/her apprenticeship
training. Apprentices, who has passed the exam shall be issued with
National Apprenticeship Certificate (NAC) for proficiency in the trade by
Director General of Training (DGT).

12. Offer & Acceptance of Employment. It shall not be obligatory on the
part of Naval Ship Repair Yard, Sri Vijaya Puram to offer any employment
to any apprentice after completion of the training nor shall it be obligatory
for the apprentice to accept any employment, if offered by Naval Ship
Repair Yard, Sri Vijaya Puram. The candidates can familiarize themselves
with the rules and regulations under the Apprentices Act, 1961 and
Apprenticeship Rules, 1992.

13. Medical Facilities. During the training, existing facilities of Naval Ship
Repair Yard (Sri Vijaya Puram) Yard Medical Centre would be extended
to ensure the treatment of apprentices due to work or training related
injuries. In case suitable treatment is not available at the Yard Medical
Centre, the apprentice would be referred to GB Pant Hospital at Srl Vijaya
Puram for further treatment.

14. Text books. As far as possible, each Apprentice may be supplied with a
~ set of necessary text books on loan. All loses are to be made good by the
apprentices concerned.

15. General Behavior and Discipline. Apprentices have to maintain
strict discipline during training as per the rules and regulations of the
Apprentice Training School, NSRY (SVP) as well as rules laid down in
‘The Apprentices Act 1961’ as amended from time to time.

16. Disassociation from politics. Apprentices are forbidden to join any
Labor Union or similar organization or participate in Trade Union activities.
They are also not allowed to take part in any political activity.

17. Sports and Physical Training. During off period, facilities may be made
available to the apprentices for outdoor and indoor games and they will be
required to take part in them.

18. Clothing. Apprentices on joining will be supplied with following or as
revised from time to time: -

18.1. Two pairs of workshop overalls

18.2. One pair of Safety shoes

18.3. Two pairs of Safety gloves

18.4. Safety goggles

18.5. One safety helmet

18.6. One pair of ear defender

18.7. Uniform consisting of half sleeve shirt and trouser

19. Contract of Apprenticeship and Indenture. Candidates selected for
apprenticeship training will be required to execute contract with employer
through online apprenticeship portal https://apprenticeship.gov.in in
accordance with National Apprenticeship Promotion Scheme (NAPS) for
undergoing Apprenticeship Training in accordance with the terms and
conditions of the Apprentices Act, 1961 and Apprenticeship Rules, 1992,
as amended from time to time. Compensanon post termination of contract
is as follows: -

19.1. Payable to Apprentice for Termination of Contract. If the apprenticeship
is terminated through failure on the part of the employer to carry out
the terms and conditions of apprenticeship, the apprentice will be paid
compensation in accordance with ‘The Apprentices Act, 1961’ and the
rules framed thereunder.

19.2. Payable by the Apprentices. If the apprentices leave the training on
his/ her own accord he is liable to pay compensation to the employer as| .
determined by the Central Apprenticeship Adviser under ‘The Apprentices
Act 1961’ and the Rules framed thereunder.

20. General Information. Applicants are advised to note the following
instructions carefully: -

20.1. Candidates are to apply online only through https:/fapprenticeship.
recttindia.in/. No physical forms would be accepted.

20.2. Mere submission of online application form, receipt of ‘acknowledgement’,
receipt of online application does not guarantee enrolment for ‘Designated
Trades Apprenticeship Training’. The selection of candidates will be
made based on merit list considering available vacancies category-wise,
scrutiny of original credentials & medical test etc.

For more details see Employment News Dt. 15 - 21 August-2026 [
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Government of India, Ministry of Defence
ASC Centre (South)- Bangalore

Employment Notice

1. Applications are invited for the following post(s) from citizen of India, who is fulfilling the requisite qualifications/ specifications as mentioned below on plain
paper duly typed or neatly handwritten in the prescribed format only. Applications complete in all respect along with a self-addressed registered envelope
duly affixed with appropriate postal stamp with all the requisite documents, duly self-attested should be addressed to The Presiding Officer, Civilian Direct
Recruitment Board, Civ CR, ASC Centre (South), Agram Post, Bangalore -560007. The details of tentative vacancies are as follows :-

Name of Post & Pay Level in Pay Pay Matrix | No. of Category-wise Distribution Horizontal Reservation
Matrix Level Posts (Vertical Reservation)
UR SC ST OBC EWS
Civilian Catering Instructor (only for 2 3 - 1 x ESM - - 2

Male Candidates) Rs. 19,900 + DA and
other allowances are admissible.

Cook (only for Male Candidates) 2 1 - - 1x - -

Rs. 19,900 + DA and other allowances : ESM

as admissible) T
MTS (Chowkidar) (only for Male 1 1 - - 1x - -

Candidates) ESM

Rs. 18,000 + DA and other allowances
are admissible.

Civilian Motor Driver (OG) (Only for 2 6 1 x ESM - 4 x - 1x
Male Candidates) Rs. 19,900 + DA and ESM ESM
other allowances are admissible ,

Cleaner (only for Male Candidates) Rs. 1 2 - - 2x - -
18,000 + DA and other allowances are ESM

admissible =k

-Tradesman Mate (Labour) (only for 1 8 - - 6 x - 2x
Male Candidates) Rs. 18,000 + DA and ESM ESM
other allowances are admissible. ; ,

Fire Engine Driver (Only for Male e 3 - 1 1 1 -
Candidates)

Rs. 21,700 + DA and other allowances
as admissible

Fireman (Only for Male Candidates) 2 - 24 16 1 3 2 2 1. 4% Reserve for Persons
Rs. 19,900 + DA and other allowances (Incl with Physical Disability (PWD)
as admissible 1xPWD, | 2. 10% Reserve for Ex-

2 x ESM servicemen (ESM).

1 x MSP) 3. 5% Reserve for Meritorious
Leading Fireman (Only for Male 3 - 14 1 - 1 11 (Incl 1 Sports Persons (MSP) under
Candidates) Rs. 21,700 + DA and other 1 x ESM, discretion of Appointing
allowances as admissible. 1 x MSP) Authority.

: Total ' 62 18 3 19 14 8
NOTES:-

1.1 Physically handicapped candidates have no vacancies for (CCl, Cook, MTS Chowkidar, Cleaner, Labour, Civil Motor Driver & Fire Engine Driver) trade.

1.2 Candidate to apply for only one trade. Applications of the candidate will be rejected if found for more than one trade.

1.3 All correspondence including despatch of call letters for written test will be through e-mail only physical copy will be despatched. Therefore candidates
should have mentioned the functional Mobile Number and e-mail address.

1.4 Applicants must submit self-attested legible copies of all required Certificates/ Documents (Matriculation certificate, mark sheet, Aadhar card, PAN card,
Domicile, Experience Certificate, proof of caste/ category [SC/ST/OBC/ PH(PWD)/ ESM/EWS] etc.) alongwith their applications in hard copy.

2. The number of vacancies mentioned above is provisional. The Commandant, ASC Centre (South), Post - Agram, Bangalore-07 reserves the right to change

the number of vacancies, if necessary.

3. The tehtative location wise vacancies are as under for information of 3.16

: A Fire Engine BD Bari 1
applicants:- s il e A T Driver (FED) Udhampur 1
S/ No. | Name of Post Name of Station No. of Vacs 3.18 Jaisalmer 1
31 CCl Bangalore 3 ' Total 3
ot ook il Lo, 3.19 Fireman Delhi 2
33 MTS Mahajan (MFFR) 1 3.20 : Agra 1
Chowkidar 3.21 BD Bari 3
34 Cleaner Kalka 2 3.22 Bengdubi 2
3.5 Labour Sikhar (Masimpur) 2 .
3.6 Narangi 1 3.23 Jhansi 3
3.7 Gangtok 1 3.24 Narangi 1
3.8 Lebong 1 3.25 Rajouri 2
3.9 Pattan 1 3.26 Jodhpur 5
3.10 Pathankot 1 3.27 Udhampur 1
3.1 Mahajan (MFFR) 1 3.28 Pathankot 1
Total 8 : - 5
312 | Civil Motor Siliguri 1 3.29 il L £
313 Driver (CMD) Bengdubi 1 3.30 Srinagar 1
3.14 - Hasimara 1 :
3.15 Pathankot 3 | e =
Total 6 3.31 ‘Leading Jhansi 1
Fireman

(aArfitilet UirL {61 ¢ GUR)
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S. No. | Particulars Details
410 Tradesman Mate (Labour)
Physical Endurance Test
4.10.1 1.5 Kms run in 6 minutes.
4.10.2 Carrying a weight 50 Kgs to a distance of 200
meters in 100 seconds.
For ESM (Below 40 Years)
4.10.3 1.5 Kms run in 7 minutes 11 seconds (431
seconds).
4.10.4 Carrying a weight 50 kgs to a distance of 200
meters in 2 minutes (120 seconds).
(Between 40-45 Years)
Physical 4.10.5 1.5 Kms run in 7 minutes 48 seconds (468
Standards seconds).
& 4.10.6 Carrying a weight 50 Kgs to a distance of 200
Endurance meters in 2 minutes 10 seconds (130 seconds).
Test (Above 45 Yrs)
(Skill Test) | 4.10.7 1.5 Kms run in 9 minutes 22 seconds (562
seconds). ‘
4.10.8 Carrying a weight 50 Kgs to a distance of 200
meters in 2 minutes 40 seconds (160 seconds).
4.1 Fire Engine Driver
4.11.1 Must be physically fit and capable of performing
strenuous duties and must have passed thé physical
fitness test as under:-
4.11.2 Height without shoes: 165 cms: provided that
a concession of 2.5 cms in height shall be allowed for
members of the Scheduled Tribes.
4.11.3 Chest (un-expanded) : 81.5 cms
4.11.4 Chest (on-expanded) : 85 cms
4.11.5 Weight : 50 kgs (minimum)
4.11.6 Endurance Test (Skill Test):
(aa) Carrying a man (fireman lift of 65.5 kgs to a
distance of 183 meters within 96 seconds)
(ab) Clearing 2.7 meters wide ditch landing on both
feet (Long jumps)
(ac) Climbing 3 meters vertical rope using hands and
feet.
412 Fireman
4121 Must be physically fit and capable of
performing strenuous duties and must have passed
the physical fitness test as under:-
4.12.2 Height without shoes: 165 cms: provided that
a concession of 2.5 cms in height shall be allowed for
members of the Scheduled Tribes.
4.12.3 Chest (un-expanded) : 81.5 cms
4.12.4 Chest (on-expanded) : 85 cms
4.12.5 Weight : 50 kgs (minimum)
4.12.6 Endurance Test (Skill Test):
4.12.6.1 Carrying a man (fireman lift of 65.5 kgs
to a distance of 183 meters within 96 seconds)
4.12.6.2 Clearing 2.7 meters wide ditch landing
on both feet (Long jumps)
4.12.6.3 Climbing 3 meters vertical rope using
hands and feet.
413 Leading Fireman

4.13.1 Must be physically fit and capable of
performing strenuous duties and must have
passed the physical fitness test as under:-
4.13.2 Height without shoes: 165 cms: provided
that a concession of 2.5 cms in height shall be
allowed for members of the Scheduled Tribes.
4.13.3 Chest (un-expanded) : 81.5 cms

4.13.4 Chest (on-expanded) : 85 cms

4.13.5 Weight : 50 kgs (minimum)

4.13.6 Endurance Test (Skill Test):

4.13.6.1 Carrying a man (fireman lift of 65.5 kgs
to a distance of 183 meters within 96 seconds)
4.13.6.2 Clearing 2.7 meters wide ditch landing
on both feet (Long jumps)

4.13.6.3 Climbing 3 meters vertical rope using
hands and feet.

S/ No. | Name of Post Name of Station No. of
Vacs
3.32 Leading Kandrori 1
3.33 Fireman Missamari 3
3.34 Bareilly 1
3.35 Ferozpur 3
3.36 Jalandhar 1
3.37 Rajouri 1
3.38 Pathankot 1
3.39 Suratgarh 1
3.40 Bhatinda 1
Total 14
4. The Eligibility Criteria:-
S. No. Particulars Details
41 Qualification | Civilian Catering Instructor (CCl)
4.1.1 Matriculation or equivalent from recognised
board.
4.1.2 Diploma or Certificate in catering from any
recognised institution.
4.1.3 Desirable to have one year working experience
in catering as instructor.
4.2 Cook
4.2.1 Matriculation or equivalent from recognised
board.
4.2.2 Must have knowledge of Indian Cooking and
Proficiency in trade.
4.2.3 Desirable to have one year experience in trade.
4.3 MTS (Chowkidar)
4.3.1 Matriculation or equivalent from recognised
board.
4.3.2 Should be proficient in trade work.
44 Civilian Motor Driver (0OG)
4.4.1 Matriculation or equivalent from recognised
Institution.
4.4.2 Must possess valid driving licence for both
heavy and light motor vehicles.
4.4.3 Should have at least two years experience in
driving motor vehicles.
4.5 Cleaner
4.5.1 Matriculation or equivalent from recognised
board.
4.5.2 Should be proficient in trade work.
4.6 Tradesman Mate (Labour)
4.6.1 Matriculation or equivalent from recognised
Institution.
4.5.2 Should be proficient in trade.
4.7 Fire Engine Driver
4.7.1 Matriculation or equivalent from recognised
board. ' _
4.7.2 Should be proficient in trade work.
4.7.3 Must have at least three years experience of
driving heavy vehicles and be in possession of valid
driving licence.
4.7.4 Preferably should be certified by a reputed
institution after having attended a fireman course.
4.8 Fireman
4.8.1 Matriculation or equivalent from recognised
board.
48.2 Must be conversant with the use and
maintenance of all types of extinguishers, hose fittings
and fire appliances and equipments fire engines,
trailer, pumps, foam branches.
4.8.3 Must be familiar with the use and maintenance
of first-aid fire fighting appliances and Trailer Fire
Pump.
4.8.4 Must know elementary principles of Fire Fighting
methods employed in fighting different types of fire.
4.8.5 Must be conversant with foot and appliance Fire
Service Drills and be able to perform the task allotted
to the members of fire crew.
4.9 Leading Fireman
4.9.1 Matriculation or equivalent from recognised
board.
49.2 Must be conversant with the use and
maintenance of all types of extinguishers, hose fittings
and fire appliances and equipments fire engines,
trailer, pumps, foam branches.
4.9.3 Must be capable of training, guiding and
controlling the working of B crane and capable of
taking independent charge of a shift.

For more details see Employment News Dt. 15 - 21 August-2026 o
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